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5.2.1 Percentage of placement of outgoing students and students progressing to higher education during the last five years

Year Name of student placed / | Program | Name of the employer with contact details / Name of institution joined | Pay package
enrolling into higher graduated at

education and contact from appointment

details (In INR per
anpum)
(applicable
for students
who got
placement) /
Name of
program
admitted to
(applicable
for students
who
progressed
to higher
education)

Placement of outgoing students

2017-18 | Godase Akshay Raghunath BCA Rafai Computers Pvt. Ltd. 4,08 Lakhs
2017-18 | Yogesh Kishor Rashinkar BCA INFOSYS LIMITED 10 Lakhs
2017-18 | Gaurav Sathe BCA Shopsenes Retail Technology Limited 15 Lakhs

Progressing to higher education Student

Principal
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2017-18 | Bhosale Sujata Shahu MCA Sinhgad Technical Education Society  (Vadgavon -Pune)
PIMPRI CHINCHWAD COLLEGE OF ENGINEERING (Pimpri Chinchwad -
2017-18 | GangeKar Samiksha Shrikant MCA Punc)
2017-18 | Metkari Sonam Vijay MCA Javawant Institute of Management Studies (Tathawade-pune)
2017-18 | Godase Akshay Raghunath MCA Jayawant Institute ol Management Studies (Tathawade-pune)
2017-18 | Surve Davanand Gajendra MCA Vidya Pratishthan's, Institute of Information Technology (Baramati)
2017-18 | Talckar Ashlesha Navnath MCA Vidya Pratishthan's, Institute of Information Technology (Baramati)
2017-18 | Patil Piyush Madhavrao MCA Jayawant Institute of Management Studies (Tathawade-punc)
2017-18 | Pawar Dipali Balasahcb MCA Greenlingers College OF Computer And Technology (Akluj)
2017-18 | Shinde Abhiject Balu MCA Javawant Institute of Management Studies (Tathawade-punc)
Raut Sagar Dauatray PIMPRI CHINCHWAD COLLEGE OF ENGINEERING (Pimpri Chinchwad -
2017-18 MCA _pune)
2017-18 | Devale Dhananjay Sanjay MCA Javawant Institute of Management Studies (Tathawade-punc)
Placement of outgoing students
2018-
2019 Godase Shashikant Raghunath BCA Reliance Retail Limited 7 Lakhs
Progressing to higher education Student
2018-19 | Gaikwad Pankaj Vijaykumar MCA Javawant Institute of Management Studies (Tathawade-punc)
Dongare Sumantkumar
2018-19 | Goverdhan MCA Rajarshi Shahu College of Engincering (Narhe-pune)
2018-19 | Jagadhane Vijay Raju MCA Javawant Institute of Management Studies (Tathawade-punc)
2018-19 | Narale Askhay Shankar MCA Jayvawant Institute of Management Studies (Tathawade-pune)
2018-19 | Swami Bhagyashri Mallikarjun MCA Sinhgad School of Business Manugement (Ambegaon-pune)
2018-19 | Shinde Majoj Sunil MBA Javawant Institute of Management Studies (1 [adapsar-pune)
2018-19 [ Tangavade Ujvala Laxman MCA Vidya Pratishthan's, Institute of Information Technology (Baramati)
Placement of outgoing students
2019-20 | Shinde Amruta Kishor BCA RP Tech Novelties Pt. Lid. 2.5 Lakhs
2019- <
2020 Devkar Kiran Ashok BCA AU SMALL FINANCE BANK LIMITED 2.5 Lakhs
Progressing to higher education Student
2019-20 | Ritond Rohit Dnyandev M.SC ASIM (Punc)
2019-20 | Gaikwad Samadhan Tanaji MBA Jayawant Institute ol Management Studies (Tathawade-pune)
2019-20 | Jadhav Pratap Ashok MCA Government College of Engineering (Karad)
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Business Finance Limited

Business Finance Limited
Offer of Employment

Date :18-02-2023

Dear Sumit Sanjay Ghodake,

h no 2706,dhananjay sandan,unmade galli,near ganapathi,
solapur,

maharashtra 413304

Welcome to the Family of Five-Star Business Finance Ltd.

We are a Non-Deposit taking Non-Banking Financial Company registered with Reserve Bank of India. We have been successfully
operating in the financial services space for over the last 38 years and are currently engaged in providing small business and small
housing loans to customers in urban, semi-urban and fast-growing rural geographies.

We have pleasure in offering you an appointment in our Company as "Collection Officer - Officer". 'Your place of operation will be
at our "Pandharpur” . The terms and conditions of your appointment will be as follows:

e Salary and Allowance:

1. You will be paid an Annual CTC of Rs.3,08,472.00 /- (Rupees THREE LAKH EIGHT THOUSAND FOUR HUNDRED AND
SEVENTY TWO) as mentioned in annexure - 1

2. You will be eligible for PF in accordance with the relevant statutory rules.

3. You will be eligible for an annual increment which will be paid based on the recommendation made by your Reporting
Supervisor / HOD after assessing your performance. The Company may at its sole and absolute discretion grant you such
annual increment as it may think fit. It is however expressly understood that the company reserve itself the right not to grant

such increment. Your cycle of annual increment will be during April every year, as per the company’s policy.

¢ Duties and Obligations :
You shall:

1. Conduct yourself with decorum and shall efficiently and honestly discharge and perform all duties and functions pertaining to
your employment as also such other duties as you may be required to perform from time to time by the Company, or by any duly
authorized Officer of the Company, which are consistent with your employment in relation to the business of the Company.

2. Obey and comply with all lawful orders and directions given to you by the Company or by any person duly authorized by the
Company on its behalf and faithfully obey all the rules, regulations and arrangements of the Company in force and applicable to
you.

3. Give and devote your time exclusively to your duties with the Company and while serving the Company you shall not engage
yourself directly or indirectly without the prior consent in writing of the Company with or without remuneration in any capacity,

business or activity which the Company may in its sole discretion consider contrary to or inconsistent with the duties and

gbligations. Any violation, in this regard, will be treated as dereliction of duty and your services will be terminated without a

ot, directly or indirectly, disclose to any person or any firm the name and addresses of any of the aa

pany or any other information pertaining to them in a manner that conflicts with orjn r‘fg e I '_‘ o
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Company as conducted with such customer.
5. Inform the Company at once of any act of dishonesty and/or any action prejudicial to the interest of the Company on the part of

any person which may come to your knowledge.

e Working Hours & Leave :

1. You shall serve the Company during such daily hours of work as may be determined from time to time by the Company.

2. You will be entitled to leaves as per Company's Leave Policy. If in case you absent yourself from the service of the Company
without prior permission or overstay the sanctioned leave for 8 or more consecutive days, you will be deemed to have
abandoned service voluntarily without giving a due note and will be terminated from service immediately.

3. No notice of resignation from the service of the Company will be effective if given during the period when you are on leave and
you will also not be entitled to proceed on leave during the Notice period.

¢ Probation & Performance: You will initially be on probation for six months during which your performance will be reviewed and
on the same being found satisfactory you will be eligible for being confirmed. Otherwise, your probation period may be extended
or your employment may be terminated without any explanation or compensation and without any notice period. Only on your
confirmation, you will be eligible for other benefits that are normally applicable to permanent employees.

* Transfer of Services: Your services are transferable as the Management may deem it necessary from one branch/department
to another within India in the same capacity or other. On such transfer, you will be governed by the terms and conditions and

entitled to the benefits as per the rules of the company.

* Acceptance of Gifts: You shall not accept or undertake to accept either directly or indirectly any gifts, commissions or other
favor of any kind what so ever in connection with your work which is prejudice to the interest of the Company without the prior
knowledge of the Management of the company.

e Bonus Payout:

* Based on your productivity, the company will pay you monthly productivity linked incentive as per the company’s usual payroll
cycle each month (subject to applicable tax deductions).

¢ The monthly productivity linked incentive payable to you, is in lieu of profit based bonus in terms of Section 31 A of The
Payment of Bonus Act, 1961. The company will ensure that you will also receive the minimum statutory bonus, as required under
Section 31 A of The Payment of Bonus Act, which is typically paid out by September of the following year.

¢ You agree and acknowledge that you are not entitled to any bonus/incentive payouts other than those mentioned above, either

under applicable laws or as per your employment terms with the company.

1. Termination / Resignation:

2. The Company shall terminate your employment without notice if it is ascertained that the information given by you in the
application for employment and also on the declaration given by you orally in the interview, is false or mismatches the
information relating to you.

3. The Company shall be at liberty to terminate your employment at any time without assigning any reason whatsoever by giving
you 30 days notice in writing on that behalf or by paying in addition to the remuneration then due to you a sum equivalent to 30
days gross salary, as the case may be, excluding all incentives in lieu of notice.

4. You shall be at liberty to resign at any time by giving 30 days prior notice in writing in that behalf. In the event of your leaving the
employment of the Company without giving notice/ not serving full notice, you shall be liable to pay to the Company a sum
equivalent to 30 days gross salary/ short fall in notice period, as the case may be. However, it is the sole discretion of the
Management to accept or reject such request for payment of salary in lieu of notice period.

5. Without prejudice to any of the rights and remedies which the Company may have against you the Company shall be entitled to

Principal
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« Confidentiality : You shall not under any circumstances during your employment or at any time after your resignation
Iretirement / termination for whatever reasons of your employment with the Company, except with prior sanction in writing of the
Company, divulge the confidential and proprietary information of the Company to any third party, including the trade secrets

business plans, customer information and business or company information.

¢ Consequences of Termination :
Upon termination of your employment with the Company for any reason whatsoever, you shall immediately:

1. Hand overcharge to such person or persons as may be nominated by the Company in that behalf.

2. Surrender to the Reporting Supervisor or the Company's authorized representative all original or the copies of business
documents, reproductions of any data, and correspondence either addressed to you by the Company or received by you for and
on behalf of the Company and all items belonging to the Company and other documents, records, property and effects of the
Company as may be in your possession or custody pertaining to or connected with the business of the Company or any
subsidiary, associate or affiliate of the Company.

3. Without prejudice to the Company's other rights and remedies, the Company shall be entitled to deduct from your emoluments,

if any herein, the amount of any claims which the Company may have against you either under the terms of your employment or
otherwise how so ever.

« Retirement: You shall retire from the Company's employment and your employment will terminate on your attaining the age of
58 years. Your Date of Birth as recorded with us at the time of your employment is 30-06-1992

Additional Rules & Regulations: In addition to the terms and condition of employment herein above mentioned, you shall also
observe and comply with and shall be bound by rules, regulation and procedures which the Company may from time to time
separately frame for observance and compliance by its staff and which will be communicated by the Company to you. The
Company shall have the right to add, to alter, modify or abrogate from time to time any term of the Contract of Employment,

including remuneration and perquisites, which will be communicated to you either by individual letter or by circular.

Employment Verification: The above offer is valid subject to the clearance of background verification (Reference Check,
Academic Record Check, Prior Employment Check, Character Reference Check) by an Agency nominated by the Company or
by the HR department of the Company.

We enclose this letter in duplicate and shall be obliged if you will kindly return to us the duplicate duly signed and dated by you in
token of your acceptance of the offer, the said terms, and condition of employment on or before 25-02-2023, failing which this offe will
stand canceled.

While welcoming you to the family of Five-Star Business Finance, we take this opportunity to wish you all the very best to excel in
your endeavors and to scale the Company to greater heights.

For Five Star Business Finance Limited.

@JW
(G Mahesh)

Head - HR

Principal
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Annexure 1

FIVE STAR S

Business Finance Limited

Business Finance Limited

Compensation Break-up

Salutation Mr.
Name Sumit Sanjay Ghodake
Designation Collection Officer - Officer
Location Pandharpur
Compensation Break-up Monthly (Rs.) Annually (Rs.)
A) Salary
Basic + DA 13,472.00 1,61,664.00
HRA {0.00 {0.00
Additional Weekend Allowance |0.00 0.00
Special Allowance 0.00 0.00
Collection Allowance 3,528.00 42,336.00
Minimum Guaranteed Incentive 3,000.00 36,000.00
Gross Salary (A) 20,000.00 2,40,000.00
B) Retirals
Employer Provident Fund 1,617.00 19,404.00
Gratuity 648.00 7,776.00
Total Retirals (B) 2,265.00 27,180.00
C) Benefits
650.00 780000 | A
535.00 6,420.00

New Satara College of B.C A
Pandharpur.
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cvatabily oftaave belonce tocoudtt - [P0 Rl
Statutory Bonus 1,108.00 13,296.00
CUG SIM 250.00 3,000.00
Total Benefits (C) 3,441.00 41,292.00
Total CTC (A + B + C) 25,706.00 3,08,472.00
D) Deductions :

i) Employee Provident Fund 1,617.00 19,404.00
i) ESIC 150.00 1,800.00

iii) Professional Tax 200.00 2,400.00
Total Deductions -D 1,967.00 23,604.00
Total Net Take Home Pay (A - D) 18,033.00 2,16,396.00

Note:
i) You will be entitled to Minimum Guaranteed Incentive or Actual earned Incentive (after the
collection incentive norms are shared with you) Which ever is higher as per the Company's policy.

ii) Collection allowance will increase or decrease based on change in market rate of petrol.

iii) Insurance : a) You will be covered under Group Personal Accident Insurance for a Sum
Insured Value of Rs.3 lacs per annum, as per Company's policy -

b) You will be covered under the Group Medical Insurance cover for self and dependants (Spouse
and Children [max 2 children]) for a Sum Insured Value of Rs.5 lacs per annum, as per Company's

policy.
c) You will be eligible for the Life Insurance Cover under the EDLI scheme (Employees Deposite
Linked Insurance scheme)

iii) Scheme/Contest Incentive (If applicable):
The company from time to time launches various contests and schemes keeping in view various

business requirements. Eligible employees would be paid the reward for the contest/scheme only if
they are actively employed with the company on the day of disbursement of the reward.

Special Note:
PAN, Address proof and Date of birth proof are mandatory and have to be provided at the time of
joining the Organisation.

| accept the terms and conditions as mentioned in the Offer Letter. My tentative date of joining will

be | [
Name: Sumit Sanjay Ghodake Signature:
Place: Date:

Principal
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Infosys

Navigate your next

HRD/COV/10713698/19-20 January 27, 2020

Mr. Yogesh Kishor Rashinkar
Room No.303, Jaigadh Niwas,
Chinchwade Nagar, Chinchwad,
Pune - 411033

India

Ph: (91)9970182197
Dear Yogesh,

Welcome to Infosys!

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing
things we do at Infosys would be possible without an equally amazing culture, the environment where ideas
can flourish and where you are empowered to move forward as far as your ideas will take you.

At Infosys, we assure that your career will never stand still, we will inspire you to build what’s next and we
will navigate further together. Our journey of learnability, values and trusted relationships with our clients
continue to be the comerstones of our organization and these values are upheld only because of our people.

We look forward to working with you and wish you success in your career with us.

Warm regards,

RICHARD LOBO
EVP and Head Human Resources - Infosys Limited

Certification signature by Richard Lobo
<richard_lobo@jfosys.CBI™\ Validity Unknown

ghard Lobo

Digitally signeg'b

Date: 2020.04. [28:25 IST
Reason: OFF&E} ER
Location: BENGALURU
INFOSYS LIMITED Corporate Office:
Ascendas SEZ Unit 2 CIN: L85110KA1981PLCO13115
Building: Cypress, Floor 5, International Tech Park 44, Infosys Avenue
Plot No. 18, Rajiv Gandhi Infotech Park Electronics City, Hosur Road
Hinjewadi, MIDC, Phase I11 Bengaluru 560 100, India
Pune, Maharashtra, 411057, India T 918028520261
F 91 802852 0362
askus@infosys.com
www.infosys.com

Principal
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Navigate your next

HRD/10713698/19-20 January 27, 2020

Mr. Yogesh Kishor Rashinkar
Room No.303, Jaigadh Niwas,
Chinchwade Nagar, Chinchwad,
Pune - 411033

India

Ph: (91)9970182197

Dear Yogesh,

Congratulations! We are delighted to make you an offer as Senior Associate Consultant  and your role is
Associate Consultant

Here are the terms and conditions of our offer:

Joining date

Your scheduled date of employment with us will be April 27, 2020.

Location

Your location for employment is Pune(SEZ), Ascendas SEZ Unit 2, Building: Cypress, Floor 5,
International Tech Park, Plot No. 18, Rajiv Gandhi Infotech Park, Hinjewadi, MIDC, Phase III, Pune,
Maharashtra, 411057, India.

You may be asked to relocate to any of our units, departments or the offices of our affiliates* and/or the
offices of our customers, depending on business requirements. In such an event, your remuneration and
other benefits shall be determined in accordance with the relevant Policics of the Company in that work
location.

Please be advised that you, by accepting this offer, hereby give your irrevocable consent to the above.

* For the purpose of this agreement, "affiliate” means any entity that controls, is controlled by, or is under
common control with the First Party. For purposes of this Agreement, "control” means possessing, directly

or indirectly, the power to direct or cause the direction of the management, policies or operations of an
entity, whether through ownership of voting securities, by contract or otherwise.

INFOSYS LIMITED Corporate Office:

Ascendas SEZ Unit 2 CIN: L85110KA1981PLCOI3115
Building: Cypress, Floor 5, International Tech Park 44, Infosys Avenue

Plot No. 18, Rajiv Gandhi Infotech Park Electronics City, Hosur Road
Hinjewadi, MIDC, Phase III Bengaluru 560 100, India

Pune, Maharashtra, 411057, India T 91 8028520261

F 91 8028520362
askus@infosys.com
www.infosys.com

Principal
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Navigate your next

Probation and confirmation

You will be on probation for a period of six months from the date of joining us. On successful completion of
your probation, you will be confirmed as a permanent employee of Infosys Limited. Your confirmation is
also subject to your submitting the documents required by the Company, details of which are enclosed in the
Information Sheet in Annexure - I1I.

Leave

You are entitled to Earned Leave, right from your date of joining. You will be eligible for 15 working days of
leave annually, during probation. On confirmation, you will be eligible for 20 working days of leave

annually.

Leave is credited on a quarterly basis. The leave eligibility shall begin in the quarter of your joining the
Company, on a pro-rata basis. Leave year is the calendar year and not the fiscal year.

An illustration with other relevant information have been given in the Information Sheet. The Company's
Policies also provide for Maternity, Paternity and Bereavement Leave. Further details will be provided to you

at the time of joining.
Compensation and Benefits

Salary

Your Fixed Gross Salary will be INR 84,826 per month and Total Gross Salary inclusive of
Performance Bonus (at an indicative payment of 100%) will be INR 94,251 per month. The
break-up of your salary has been provided in the Compensation Details sheet in Annexure - I.

Performance Bonus

You will be eligible to participate in the Company's discretionary Bonus Plan. Your maximum
Performance Bonus (at a payment of 100%) is INR 9,425. This payment of your Bonus can vary
from 0% to 100% depending on individual, group and Company performance.

Guaranteed Performance Bonus

For the first six (6) months of your employment with Infosys, you will be paid 50% of your
maximum Performance Bonus as Guaranteed Bonus. Performance Bonus is inclusive of, and not in
addition to Guaranteed Bonus. The Bonus Plan which has been attached provides all the details.
The break-up of your compensation has been provided in the Compensation Details sheet in

Annexure - 1.
Ex - Gratia / Bonus

You will be eligible for an Ex - Gratia/ Bonus payout which is calculated at 20% of the Basic
Salary as mentioned in the Compensation Details sheet in Annexure -I of this letter. The mode of
payment for Financial Year 20-21 will be as follows:

95% of the bonus amount mentioned in the Compensation Details sheet will be paid out on a
monthly basis. The balance amount will be paid out in the end of the financial year.

= Principal
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Basket of Allowances (BOA)

The Basket of Allowances will be paid to you as part of your salary every month.

You will have the flexibility of choosing the components and amounts under such components as

per the options provided to you on the Company intranet, based on your preferences and income
tax plans.

National Pension Scheme

We offer all our India based employees the option to contribute towards the National Pension
Scheme. This is an optional retirement benefit introduced by the Government of India for all its
citizens. It enables accumulation of retircment corpus during active employment with add-on tax
breaks. Please refer to the Information Sheet in Annexure - I1I for more details.

Insurance

You will be eligible to participate in a Group Health Insurance Scheme. You may choose to
enhance the coverage with other participatory optional health insurance plans (Platinum, Gold and
Silver). You will be covered by default under the Standard Plan which provides you and your

family (your spouse and two children up to the age of 22 years) with a cover of INR 400,000 per
annum.

You will be covered under the Group Life Insurance Scheme, managed by Infosys Welfare Trust
which provides you with a total Life Insurance cover of INR 8,200,000 of which INR 4,200,000 is
covered towards natural death, and INR 4,000,000 towards an accidental death. All employees

become members of Infosys Welfare Trust, by one-time payment of INR 250 and fixed monthly
contribution of INR 325.

The details of the Scheme would be available to you when you join the Company.

Notice Period

During probation, your services can be terminated with one month's notice or salary thereof by either parties.
On confirmation, you will be required to give three months' notice or salary thereof in case you decide to
leave our services, subject to the Company's discretion. Where circumstances make it necessary, the
Company will have the discretion to relieve you only at the end of the three months' notice period. Similarly,
the Company can terminate your services by giving three months' notice or salary thereof.

Background Checks

The Company may, at its discretion conduct background checks prior to or after your expected joining date
to validate your identity, the address provided by you, your education details and details of your prior wc_)rk
experience if any, and to conduct any criminal checks. You expressly consent to the Company conducting

such background checks. In this connection, you are required to furnish the documents listed in "Offer
Annexure for India".

Company Confidential - This communication is confidential between you and Infosys Limited Prin cip al
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If you fail to submit the necessary documents as required by the Company within the specificd time period or
if the Company is not satisficd, with the outcome of the backgrqund checks, the Company, in its sole
discretion, reserves the right to withdraw this Offer without notice and Compensation or to take any
appropriate action against you, including, but not limited to termination of your employment.

When a background check raises any concemns regarding any of the dcta_ils fumis'hed py you and the
Company feels the need to further validate such facts, the Company may at its sole discretion, ask you for
further information, to substantiate the details that you have earlier provided to the Company, before
initiating appropriate action.

Please note that Infosys requires you to furnish a copy of your passport at the time of joining. If you are
unable to do so, the Company will initiate a criminal background check.

Other Terms & Conditions

You agree not to undertake employment, whether full-time or part-time, as the Director / Partner / Member /
Employee of any other organization / entity engaged in any form of business activity without the consent of
Infosys. The consent may be given subject to any terms and conditions that the Company may think fit and
may be withdrawn at any time at the discretion of the Company.

You hereby acknowledge and agree to abide by all internal Policies of the Company, which you will be able
to access, upon joining, on the intranet 'Sparsh’. These Policies cover various human resources and
administrative topics and procedures. The Company reserves the right to change these Policies at any time in
its absolute discretion.

Based on the nature of your work and business requirements, you may be required to work on rotational
shifts. If you are required to work on rotational shifts, you will be duly intimated of the change in your shift
timings. During rotational shifts, you will continue to be bound by the provisions of the working hour policy
of the Company. If the rotational shifts require you to work night shifts, the policy on night shift allowance
of the Company (if in force) will be made applicable to you.

You shall be required to sign certain mandatory agreements, including but not limited to the Confidentiality,
Intellectual Property Rights, the Code of Business Conduct and Ethics and your employment shall be
governed by all the rules and regulations, as amended from time to time, of the Company as applicable to

your employment with us. This offer is also conditional upon your acceptance and execution of the
Non-Compete Agreement (Annexure IT).

This offer of employment constitutes the entire agreement between you and the Company regarding the
terms of your employment and it is the complete, final, and exclusive embodiment of your agreement with
regard to this subject matter and supersedes any other promises, warranties, representations or agreements,
whether written or oral. It is entered into without reliance on any promise or representation other than those

expressly contained herein, and it cannot be modified or amended except in writing signed by an authorized
officer of the Company.

If any of the terms or conditions of this offer are found to be illegal or unenforceable, such terms shall be

trcatc?q as severable'from the rest of the terms and conditions of this offer and the remaining terms and
conditions shall continue in force.

This agreement shall be governed by the laws of India and you hereby agree to the exclusive jurisdiction of
the courts in Bangalore, India.

Principal
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As a token of your acceptance of this offer, pleasc bring a duly signed duplicate copics of the letter and all
the accompanying annexures, on the date of joining.

We welcome you to the Infosys family and wish you a rewarding career over the years to come.
Yours sincerely,

RICHARD LOBO
EVP and Head Human Resources - Infosys Limited

I have read, understood and agree to the terms and conditions as set forth in this offer letter.

Date: , 20

Sign your name

Your name Location
Enclosures: Non-Compete Agreement (Annexure II)
Bonus Plan (Annexure IV)

Information Sheet (Annexure 1IT)

Digitally signegrb
Date: 2020.0{.
Reason: OFFE
Location: BENGALYRU

Company Confidential - This communication is confidential between you and Infosys Limi wd  Princip al
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COMPENSATION DETAILS
(All figures in INR per month)

NAME Mr. Yogesh Kishor Rashinkar
ROLE Associate Consultant
ROLE DESIGNATION Scnior Associate Consultant
1. MONTHLY COMPONENTS
BASIC SALARY 42,420
BASKET OF ALLOWANCES
26,792
BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a monthly
basis) 8,060
MONTHLY GROSS SALARY 77,272
2. ANNUAL COMPONENT
BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after
adjusting the advance (95%) paid out on a monthly basis) 424
3. RETIRAL BENEFITS
PROVIDENT FUND - 12% of Basic Salary 5,090
GRATUITY - 4.81% of Basic Salary* 2,040
84,826

FIXED GROSS SALARY (1+2+3)

4. PERFORMANCE BONUS At an indicative Payout of 50%

At an indicative Payout of 100%

PERFORMANCE BONUS 4,713

9,425

89,539

TOTAL GROSS SALARY (Inclusive of Performance Bonus)

94,251

OTHER BENEFITS

Scheme Eligible Amount Interest Monthly Instalments Margin Money
in INR (To be borne by the employee)
SOFT LOAN Fifty Thousand (Without Security) @1% 12 Nil

All the above benefits are as per Company's policics, which are subject to change from time to time. The dis

burscment of any loan / loan allowance is subject to the fulfilment of all criteria

defined for the same to the satisfaction of the Company as per the rclevant loan / loan allowance policy at that time.

*#The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be
Payment of Gratuity Act

determined in strict accordance with the provisions of the
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ANNEXURE II
NON-COMPETE AGREEMENT

L do hereby acknowledge and confirm the following: -

(1) Iam accepting employment with Infosys Limited ("Infosys"). Now, as per the presents below, I agree
to the following terms herein, and acknowledge that this is a material condition of my employment with

Infosys Limited.

(2) 1 am required, on behalf of Infosys, to provide services to, or solicit business from, various clients of
Infosys for whom I performed services as a Company employee (each such client hereinafter referred to as a
"Customer").

(3) In consideration of the above, I agree that for a period of six (6) months following the
termination of my employment with Infosys for any reason, I will not:

a. accept any offer of employment from any Customer, where I had worked in a professional capacity
with that Customer in the twelve (12) months immediately preceding the termination of my

employment with Infosys;

b. accept any offer of employment from a Named Competitor of Infosys, if my employment with such
Named Competitor would involve me having to work with a Customer with whom I had worked in the

twelve (12) months immediately preceding the termination of my employment with Infosys.

For the purpose of this Non Compete Agreement, "Named Competitor" shall mean the following
entities and their wholly owned subsidiaries:-

i Tata Consultancy Services Limited

ii. Accenture Limited

iii.  International Business Machines Corporation
iv.  Cognizant Technology Solutions Corporation
v. Wipro Limited

Place : Employee Signature :

Date : Employee Name :Mr.Yogesh Kishor Rashinkar

Acknowledged by Infosys Limited:

incipal
Company Confidential - This co plapien & . Limited PI’
1 is ation is confidential between you and Infosys "[\nfé 4 Satara College of B.C.A.
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| _SOFTWARE DEVELOPMENT _

Akshay R. Godase
Manager Technology

Emp. ID : RTECH1014
Mobile : 9689944073

Employee Details

e Joining Date : 16th July 2021

e Email ID : akshay.godase@rafaitech.in
eDOB:03 /08 /1997

ePan No : COEPG6730F

e Adhar No : 3161 0210 9439
°Blood Group : A+ve

eREF. NO : 8975434724

Authorised Signature

HR /W

Principal
. Satara Coll f B.C.A
Office No. S - 21, 2nd FIOOBandvarpur.
South Block Sacred World,
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RAFAL

Date: 10-06-2021
To,
Mr. Akshay Godse

Pune.

Subject: Offer of employment

This is with reference to the interview(s); we are pleased to offer you a position of Software

Engineer at Rafai.

Your salary will be INR 4.08 Lakhs per annum (CTC). Please refer annexure A for salary

breakup.

You will be on probation for six months, which may be extended or reduced at the sole

discretion of management.

You will be issued regular appointment letter after joining Rafai.

Please send the acknowledgement of offer by mail.

Yours Sincerely,

Javeed Kazi

Rafai.
M.D

Sacred world, Office No § 21, 2" fi Rafai Computers Pvt. Ltd. )
’ oor, Near Jagtap chowk, Pune - 411 048, LL ; +91 (020) 2951-5861 www rafaicomputers.com

Principal
New Satara College of B.C.A
Pandharpur.




RAFAL

Annexure A:

The Salary break up is as under:

Salary Heads Annual Amount
in INR
Basic Salary 28,000
House Rent Allowance (HRA) 6,000
Deductions 200
COST TO COMPANY [Annual CTC] 33,800

In addition to this, you would also be entitled to the following benefits after completion
Of Probation period

e Medical Insurance of up to INR 5 L p.a.
e Term Insurance (covers natural and accidental) of Rs. 50Lac

e Annual Incentive as per company policy.

Sacrell World' ofii » Rafai Computers Pvt. Ltd.
, Office No S 21, 2" floor, Near Jagtap chowk, Pune - 411 048, LL : +91 (020) 2951-5861 ww Fafaicomputers.com

Principal
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Kiran Ashok Devkar
Employee s?g 266895

25 YEARS OF

SUILDING TRUST

Principal
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To,
Kiran
Kadabe Galli, Jagatap Hospital Javal , Pandaharpur, SOLAPUR-413304, Maharashtra, INDIA

Dear Kiran,

With reference to your application and the Subsequent interview you had with us we are pleased to
appoint you as Management Trainee in Sales at our Solapur - Saraswati Chowk for a period of
twelve month commencing from March 14, 2022 at a consolidated stipend of Rs. 19,750.00/-
per month.

Your training is subject to the following terms and conditions.

1. Your training may be terminated at any time with notice by the management. However, you
may terminate your training at any time by giving 15 Days' notice to us.

2. During the training you will not act in a manner prejudicial, to the interest of the management
of establishment.

3. You will be entitled to the benefits as suitable to your category. You will be regulated by the
company's rules and regulations as applicable to your cadre, breach of any such rules and
regulations will entitle the management to terminate your training without any notice.

4. In the event of your training being terminated for any reason you will return all items issued to
you such as Identity Card, Sim Card, Stationary items or keys, Visiting Card, any other official
belonging, etc., to the concerned department.

5. During the period of your training, you shall not take up services of be employed elsewhere or
do any work either on your own account or otherwise, other than that of ours.

6. It is a specific conditions that if at any time during your training, it is established that you have
been absorbed as a trainee under false pretence or on basis of false information or
whatsoever, your training may be terminated immediately without any notice or without any
payment in lieu of notice.

7. This offer of training is subject to your being found medically fit by the company's doctor or
any other medical practitioner duty authorized by the company.

8. Professional tax as applicable shall be deducted as per rules.

9. Mobile CUG Connection will be provided by the Company as per policy.

10. Incentive will be provided by the Company as per policy.
11. You will be covered under GMC policy of the bank with the coverage of Rs.1,00,000 per annum.
12. Your Confirmation of the employment with the organization will be based on the performance

& will be subject to the decision of management.

\
You will Report to Mr. Sunil Shivaji Shinde. You are requested to report at the following

address:
AU SMALL FINANCE BANK LIMITED.

Nucleus Mall, 3rd Floor,Unit No. T9, Sadhu Vaswani Road,Agarkar Nagar, , , Pune, Maharashtra,
IN-411001

If you agreeable to the afforested terms and conditions please retum the duplicate copy of this with your
signature thereon signifying your acceptance.

We are happy to welcome you to our organization and are confident that this will resultin a mutually

Principal
New Satara College of B.C.A
pandharpur.




advantageous relationship.

Yours faithfully,
For AU Small Finance Bank Limited

s

Authorized Signatory

Human Resource Department

Acceptance

| hereby declare that | have carefully studied and understood the terms and conditions of training herein
detailed.

I accept and undertake to abide by the said terms and conditions.

Signature

Date

Place

Principal
New Satara College of B.C.A
Pandharpur.
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Date: 17th May 2022

Gaurav Sathe
Flat No. 102, Davrai 6 - A Wing,

Neaar J8FM Celiege, Narhe,
Pune 411 041

Subject: Letter of Intent
Dear Gaurav

fr
0
L]
o
[

We arz excited about the prospect

0
{"rYND"}. This is your offer letter; the de

f you joiring Shopsense
tails are mentioned below:

Designation : Associate

Team : Destign

Date of Joining : 20th June 2022

Offered Salary : INR 15,00,000/- Per annum

In the following pazes you will find cetsns regarding your salery, and benefits a5 well 25
sdditional things 1o know before startin

If you have any guestions ar concerns, plaase feal free to reach out 1o the MK team (details
below). We look forward 1o your response and wor.kmg togathar.

Best Wishes

Thanking you,
For gnd on behalf of
Shopsense Retail Technologies Limited. s e i
" Sign here
, pa P
Y S, v & - e e
" e dd.mm.yyyy bhimm
v ' Signatory Name
Faroog Adam

Whole Time Director

Principal
New Satara College of B.CA
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OPENVIEW TECHNOLOGIES PVT.LTD Technologi
4,Prabhat House, Damle Path , Off Law College Road
Near IndSearch, Erandwane, Pune 411004
March 13, 2023

’

Mr. Parag Sunil Chavare, ’
Swami Vivekananda Nagar 2, Solapur, 004

Sub: Offer-cum-Appointment letter

Dear Parag Sunil Chavare,

We are pleased to offer you employment in our organization as “Desktop Support Engineer’ ‘subject to the following terms
and conditions of employment;:

1.0 Your appointment will be with effect on or before March 13, 2023, You must report for work on or before the date
“indicated above or else any change in the date of joining must be mutually agreed to, In writing. In case you fail to

join duties on the agreed date, this offer will become null and vold and will stand withdrawn automatically without
any prior notice,

2.0 You will ba on probation for a period of six months. On completion of the probation period, your performance will be

reviewed and based on the review the status of your employment will be decided by the Company. Until confirmed
in writing by the Company, you will cantinue to be an probation.

3.0 You will be paid a total monthly gross salary as ment

loned in the enclosed salary structure & gross annual CTC of Rs
240,007 as per Annexure.

4.0 Working Hours & Halidays: You will follow the working hours and holiday calendar of the organization as per policy,
- amended from time to time. However, employees deployed at client sites are required to abide by the working hours
and holiday calendar of the client’s Work Lacation/Business Unit, as may be informed from time to time. )

5.0 Background verification & Reference; This offer is subj

ect to pasitive reference check and background verificatio ns, to
be conducted.

6.0 Posting & Transfer: Your place of work would be Pune,
office or establishment of the Company or its assoc
existence or n future,

India. Your services are transferable to any department, branch
iates, subsldiarles, clients etc anywhere in India or abroad, In

2.0 Effect of Re-organization: You agree that if there is any recrganization of the Company,

Your employment shall stand
madified t

0 such other entity as the board of directors of the Company may determine.

8.0 Tralning: The Company has the right to send you for further training anywhere in India.

Regd (hice. &, Prabhag Housi, Darte Pathy Qtf Law colizge road, Lrandwane, Pune, 411004
(v !Nf“?‘){,"\?li-‘ﬂﬂ!’-"f(‘fi"

A1, ag 0t contact@ovil.com
Lo Ofice 2nd fivar, Verd

Hadlars e BB, 6 srchbpy Pialye, Iy

91 gu A5 U3T0/30, fay 91 054U D3y Sur Idam Baad, Givegaiuru SECOLE [Rarnmat i) Tl
=3
) ST
Principal
| New Satara College of B.C.A
| Pandharpur.

(}3 Scanned with OKEN Scanner



N\
Cpenview
OPENVIEW TECHNOLOGIES PVT.LTD rechnologles

4,Prabhat House, Damle Path, Off Law College Road,
Near IndScarch, Erandwane, Pune 411004

3.0 Other Employment: You will be a full time employee of the Company and will not engage yoursell elsewbere direstss
ot indirectly for any work either honorary or for remuneration without prior written permission from the Compay

10.0 Attendance: If you remaln absent for eight consecutive days without prior permission in writing of if you proceed on
leave without sanction or over-stay the sanctioned leave for eight consecutive days without first getting it sanctioned,
from your superiors, Your services shall automatically come to an end and it will be presumed that you have
abandoned the employment of your own accord. Under such circumstances, the Company will terminate your
services without any notice or intimation.

11.0 Other Duties of the Employee:

111 You will abide by the Company'’s rules, regulations policies and procedures which are in force from time to
time and applicable to you. Non-compliance of any of the terms of appointment and Company rules will invite
disciplinary action;

11,2 You shall make full and true disclosure in writing to the Company of any direct or indirect interest or benefit
that you derive/likely to derive in connection with any contractual arrangements of the Company. You shall
also first obtain the consent of the Company befare accepting such direct or indirect Interest or benefit;

11.3 If you become aware of any fact which may relate to or affect the Company or any trade or business in which the
Company is for the time being interested, you shall forthwith communicate the same in writing to the Company
giving full pa lrticulars of the matters of which you are aware;

11.4 You shall not knowingly at any time make any untrue statement in relation to the Company and in addition shall
not after the termination of the employment, represent yourself as being employed by or connected with the

Company.

12.0 Indemnity: Without prejudice to any other right available to the Company in law or under equity, you shall be liable
to compensate and indemnify, defend and hold harmless the Company, its affiliates, their directors, officers and
employees, from and against losses, liabilities, damages, deficiencles, demands, claims, actions, judgments or causes
of action, assessments, interest, penalties and other costs or expenses {including, without limitation, reasonable
attorneys’ fees and expenses) based upon, arising out of, or in relation to or otherwise in respect of breach of your

obligations under this letter agreement.

13.0 Incapacity: If you are at any time incapacitated or prevented by illness, injury, accldent or any other circumstances
beyond your control (such incapacity or prevention being hereinafter referred to as “Incapacity”) from discharging
infull your duties for an aggregate period of more than ane hundred and twenty working days in any period of twelve
consecutive months, the Company may by notice In writing to you, given at any time whilst the Incapacity continues,

Regd Office: &, Prathat m,usu,;m.—n:« Path, Olf taw college enad, Lrandwraise, Pune, 411004

CIN: UASZ00MHI008PTCIR0179, ernail: contact@ovtl.com

Corp Office: 2nd MMoor, Venkatadary, 3,84, Garchhavi Ralya, Hosur Main Road, Seogalury SCO0BE [tarmatala) Tele
91 9 2350 QADG£304, Far: 91 60 2554 0482

Principal
New Satara College of B.C.A
Pandharpur.
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OPENVIEW TECHNOLOGIES PVT.LTD
4,Prabhat House, Dantle Path , Off Law College Road,
Near IndSearch , Erandwane, Pune 411004

By

Openview

Technologiles

cease payment in whole or In part of the salary payable hereunder on and from such date as may be specified In the
notlce until the Incapacity ceases,

14,0 Terminatlon:

14.1 Your employment will continue untll terminatlon In accordance with the terms of this agreement, your retirement
or death whichever is carller,

14.2 If you wish to resign from the services of the Company, you will need to provide Two months’ notice. The
Management reserves the right to accept payment which Is equal to your Two month’s basic salary In lieu of
notice and can Inslst to serve the full notice perlod.

14,3 The Company has the right to terminate your services by giving Two months’ notlce or Basic salary In lieu of the

same without assigning any reasons thereof,
1

14.4 Notwithstanding anything contained herein, in case you are found guilty of misconduct, Including but not limited
to dishonesty, disobedlence, disorderly behavior, negligence, indiscipline, or any other conduct considered by
the Company to be detrimental to Company's interests, or clients’ Interest or violation of one or more terms
of this letter agreement, your services may be terminated with Immediate effect, by a notice in writing
{without salary in lieu of notice).

14.5 Upon termination of your employment for whatever reason, the Company shall not be obliged to make any
further payment to you beyond the amount of any sums actually accrued on the date of termination and
unpald and the Company shall be entitled to offset and deduct from any such sums all and any amounts from
time to time owing by you to the Company.

14,6 The Company reserves the right to suspend you on full pay for any period If, by reason of a requirement to
Investigate your conduct or for any reason whatsoever, the Company considers It in the best Interests of the
Company so to do. _

14.7 lf your employment Is terminated by reason of the liquldation of the Company for the purposes of amalgamation
or reconstructlon and you are offered employment with any concern or undertaking resulting from such
amalgamation or reconstruction, you shall have no claim against the Company in respect of the termination
of your by the Company hereunder.

15,0 Performance Review: All salary increments, promotions will be at the sole discretion of the Company, however
subject, to your overall performance, These will be conducted in line with the annual cycle for the company,

4 o 2 ‘e . .- .
FeeaOibwa & Prattot dapag TR Bt (TH L b iR, brandecne, Pane, 11175

(SRR RPIv LT ITF I SIR 1 186859, pimn wﬂwﬂ&mk&m

s O3 g REIY
g Otice 2aid Hons, Veab stsdin AR, Garchbow Palys, Hosur Ko fload Beapdlyng SE00LE (€arhataka) Tele
BEEDASSI 0800140, Fax 6] by 855 1%8
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OPENVIEW TECHNOLOGIES PVT.LTD

4,Prabhat House, Damle Path » Off Law College Road,

Near IndSearch, Erandwane, Pune 411004

16.0 Property: You will be responsible for safekee

ping and return in good condition and order all or property, which may
be in your use, custody and charge.

17.0 Intellectual Property Rights: You agree and acknowledge that all rights In the intellectual property of any n.ature
Wwhatsoever, including Intellectual property which you solely or jointly conceive or develop or reduce to practice or
cause to be conceive or developed or reduced to practice, during your employment (“IPR”), shall only belong to the
Company and you shall have na such IPR. You shall, from time to time as may be requested by the Company, do all

acts, deeds and things, including execution of necessary documents without charge or compensation, for fully and
effectively vesting the IPR in the Company.

18.0 You acknowledge that the employment and the remuneration pald the Company to you is a good, valuable, and

adequate consideration, to be bound by the terms and cenditions of this letter agreement including the assignment
of the IPR,

19.0 Conflict of Interest and Non-Disclosure

15.1 While employed by the Company, you shall devote your full workin
faithfully and diligently serve Company’s interests
otherwise, or engage in any commerclal business or pursuit on
unless specifically approved in writing by the Company.

19.2 You recognize and acknowledge that in order to enable the Company to perform services for its clients, such
clients and/or third parties may furnish to the Company, Confidential Information; that the goodwill affarded

to the Company depends upon, among other things, the Company and its employees keeping such services
and information confidential.

1
18.3  You would also recognlze and acknowledge that the Confidential Information

property of the Company. Nothing contained in this letter agreement shall be
rights either as a licensee or otherwise in the Confidential Information.

is and shall remain the
construed as granting any

19.4 You agree and undertake that, except as directed by the Company,
after your employment with the Company, disclose to any pers
permit any person to examine and/or make coples of any doc
Confidential Information, whether prepared by the Company o
control without the prior written permission of the Company.

you will not at any time, whether during or
ON Qr use any Confidential Information, or
uments which contain or are derived from
r otherwise coming into your possession or

19.5 In the event you are unsure of the nature of certain

information, you undertake to treat such information as
Confidential Information unless specifically informe

d to the contrary by the Company

Repd Office: 4, Prabhay House,

CINe UdS!OﬂMHICOﬁPYC'IEU’W.’), srmail: contact®ovil.com

Cerp Office. 2nd flsor, Venkatadars 8 RA, Garehliay: Palyn, Hosy Main Foad, Bengahinu 560068 {Rarnataka) Tole.
91 20 3580 03007490, Fax: MIBB 4550 0488

Damle Path, Off Law college road, Erandwane, Pune, 411004
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OPENVIEW TECHNOLOGIES PVT.LTD lechnologles

4,Prabhat House, Damle Path , OFf Law College Road,
Near IndSearch, Erandwane, Pune 411004

1
19.6 You agree that this letter agreement including the compensation detalls mentioned herein or any part thereof Is
a confidential subject matter angd should not be discussed by you with any other employee except the Human
Resource department before or during your employment with the Company.

13.7 "Confidential Information” shall mean data and Information which Is confidential and proprietary in nature, of
the Company and/er its affiliates and/or pertaining to any third parties with which the Company and/or -
affiliates have relationships, and disclosed to or obtained by the employee or to which the employee has access
in the course of (his/her] Employment or that is generated by or utilized in the operations of the Company
and/or its affiliates and whether produced or repraduced in graphic, written, electronic or machine readable
form or any media or crally and whether or not the informatian is expressly stated to be confidential or marked

as such and includes, but is not limited to Information of value or significance to the Company and/or its
affiliates and/or its campetitors (present or potential),

20.0 Non-competition

20.1 You also agree that whilst you are an employee of the Company and for two years after termination of
employment for any reason, or from the entry by a court of competent jurisdiction of a final judgment
enforcing these restrictions, whichever is later, you will not directly or Indirectly compete with the business of
the Compan,y from time to time,

20.2 The non-compete period referred to hereln shall be extended by the length of time during which you shall have
been in breach of the provisions of this Clause.

21.0 Non-Solicitation of Employees and Clients
21.1 The Company values its employees and requires fair protection from the loss of those employees. Both during
your employment with the Company and for a period of two years following the date of termination of your
employment, for any reason, you shall nat, directly or Indirectly, solicit any other Company employee to leave
the Company's employment; salicit or undertake employment with any client of the Company or any
arganization where the employee has been taken or sent for training, deputation or secondment or
professional work by the Company; as an employee, contractor or sub-contractor of any company,

competitive products or services to Company clients or Prospective clients with which you had any contact
during your employment with the Company. ’

21.2 "Any contact” means and includes but not limited to any one or more of the following levels of contact: (a)
Involvement in a bid or contract proposal; or (b) oral or written communications with client or prospective
client; or {c) one on-site visit to the client or prospective client; or {d} participation in interviews with the client
or prospective client; or (e) identification as a key resource for the client or prospective client proposal,

!

21.3 You agree that the restrictions cantained In this Clause on ‘Non-Com pete and Non-Solicitation’ are reasonable in
order to pratect the respective legitimate business interests of the Company and all defenses as to the
reasonableness of such restrictions are hereby waived by you and the Company.

Regd Office: 4, Prahhat House, Damle Path, O Law college road, Frandwane, fune, 411¢04
CiN- UGS?(\UMI!?GGHPTC‘MO’U'J, amaip gontact@ovtl.com

Corp Office: 2nd Nagr, Venkatadar, 3,64, Garebhavi Palya, Hosur Main Road, Bengalury 560068 (arnataka) Tule
91 80 4550 0300/300, Tax, 9180 4550 paap
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OPENVIEW TECHNOLOGIES PVT.LTD Technologies
4,Prabhat House, Damle Path, Off Law College Road,
Near IndSearch, Erandwane, Pune 411004

22.0 Computer and Internet Usage: You shall comply with the Company’s systems security policy and other security

policies, which may be updated from time to time to take Into account current legislation and business requirements.
Additional information on these policies will be provided to you.

23.0 Retirement: Your retirement from the

services of the Company will be affected on your attaining of superannuation
(presently sixty years),

24.0 Modification. The Company reserves its right to amend or vary terms of this letter agreement from time to time.
25.0 Survival of Obligations, Any provision or covenant of this letter agreement, which expressly, or by its nature, imposes
obligations beyond the expiration, or termination of this Agreement, shall survive such expiration or termination.
Without prejudice to the generality of the foregoing statement, the Clauses relating to termination of this letter

agreement, conflict of interest and non-compete and intellectual property shall survive the termination of the
expiration or termination of this letter agreement.

26.0 Assignment, You acknowledge and agree that the Company may assign any of its rights under this letter agreement
to any person or entity. This letter agreement is not assignable by you.

27.0 Severabifity: The Invalidity of any one or more of the aforesaid terms shall not affect the validity of the remaining
terms of the letter and such remaining terms shall be fully enforceable. ‘

28.0 Supersession: This letter agreement supersedes all previous understandings, or agreements, oral or written, between
you and the Company.

29.0 Counterparts: This letter agreement may be signed in any number of counterparts, each of which is an original and
all of which, taken together, constitutes ane and the same instrument.

30.0 Dispute Resolution: Any dispute between yourself and the Company must be resolved amicably. In case, the dispute
is not settled mutually then the same must be referred to a sole arbitrator. In the event you and the Company are
not being able to concur on the appointment of a sole arbitrator, then each of them shall be entitled to appoint an
arbitrator each and the two arbltrators so appointed shall appoint the third arbitrator, The award of the arbitrator
shall be final and binding on you and the Company. The place of arbitration shall be in Mumbal and the language to
be used in the arbitral proceedings shall be English. The arbitration proceedings shall be governed by the Arbitration
and Conciliation Act, 1996 or any enactment, modification or re-enactment thereof and by the laws of India.

31.0 Governing Law and Jurisdiction: This letter agreement shall be interpreted and governed in all respects by the laws
prevailing in India without regard for conflict of laws principles. The exclusive Jurlsdiction of the courts located in
Mumbai, India alone and no other courts shall be entitled to entertaln and try any dispute or matter relating to or
arising out of this letter agreement,

Regd Ofhce. 4, Frabhat House, Damis Patk, Off Law college road, Erandwane, Pune, 411003
CIN: Ua5200MH2003RTC120479, eenal: contact

Corp Oilice: 2nd floor, Venkatadary, 3,88, Garebhavi Palva, Hosur Maln Road, Bengaluru 560068 (Karnataka) Tele:
S1 K0 aS50 0300/409, Fax; 9) B0 4550 D438
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OPENVIEW TECHNOLOGIES PVT.LTD Technologies
4,Prabhat House, Damle Path , Off Law College Road,
Near IndSearch, Erandwane, Pune 411004

32,0 Code of Conduct:

a) Your adherence to the Policies and Procedures Is vital to your success. When you sign this letter of appointment,
You are agreeing to thoroughly familiarize yourself with the Policies and you are agreeling to abide by them,

b} You also agree that after commencement of employment with us, to access the Human Resources Website and
ensure compliance as mentioned in the new hire section. Additionally, from time to time, will communicate
important information about its policies by way of electronic mall notification and/or the intranet.

By signing this agreement, you agree to thoroughly review these policy communications and to abide by them.
We are confident about your abilities and sincerely hope to establish a mutually rewarding relationship. Please sign this
letter and the additional terms and conditions forming the part of the employment letter, at the designated area and return

the copy to our office as acceptance of your employment offer. All of us at wish you good luck in your new assignment and
extend a very warm welcome to our organization.

Yours Sincerely, For OpenView Technology Pvt Ltd.,

b2

Varghise k
Yice President - HR and Admin

ACCEPTANCE OF APPOINTMENT
I, Parag Sunil Chavare , accept ali the above terms and conditions of Employment.

Signature of Employee
Date

Keqd Office: 4, Prabhat House, Damle Path, O Law college road, Erantwane, Pune, 411004

CIN UASI GV HIODEPTL 180419, eraails contact@ovti.com
Corp Ofhice. 2nd Tlogr, Venkatadar,, 2,84, Garebbav Palyi, Hosur Mals Raad. Bengalura 69088 (Kot aataba) Tele
91 B0 4550 G3Uu/300, Fax; 51 80 4550 Di8g

Principal
New Satara College of B.C.A
pandharpur.

(¥ scanned with OKEN Scanner



P e ER SR TR T

W RN

, Onenview

OPENVIEW TECHNOLOGIES PVT.LTD - Technologies
4,Prabhat House, Damle Path, Off Law College Road,
Near IndSearch, Erandwane, Pune 411004

ANNEXURE
COMPENSATION DETAILS
Name Parag Sunll Chavare
Designation Desktop Suppart
Engineer
Grade PO2
Location Pune
Date Of Joining : . March 13,2023
COMPONENTS ' . i o™ =Y 7% | Amount PM {in Rs.). % Amount PA (in Rs.)
Baslc“ -, = = 3 13,070 = 156,840
HRA 3,083 36,991
Statutory Bonus [Advance Pay) : 1,090 13,080
GROSS SALARY ST7,243 | T 206,911
Rétiral[DthengngﬁLi - ~ — T .
PF - Employer Contribution 1,569 18,828
Gratuity 629 7,548
ESIC/ Mediclaim 860 6,7ZQ
Total CTC '7'7;‘_;. . iy, K £

Nate: Each component of the compensation package Is subject to income tax rufes as applicable from time to time.
Yours Sincerely, For OpenView Technologies Pvt Ltd.,

a

Varghise k :
Vice President - HR and Admin

Rezd Ofbice: 4, Frabhat House, Damie Path, Off Law co'lege road, Erandwane, Pune, 411006

CIN DAS200MH200BPTCIROATD, email: contact®avtl.com

Corp Ofhee. 2nd Foor, Venkatadert, 8,84, Garchhavi Palya, Haosur Main Road, Bengalura 560068 [Xarnstaka) Tete:
91 £0 4530 0300/300, Fax: 91 80 $5%0 0483
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TATA

Ref: TCSL/DT20217863341/1 660844/Hyderabad
Date: 04 January 2022

MR. ROHIT DNYANDEO RITOND
Near Hanuman Temple Ropale,
Ropale, Ropale,
MAHARASHTRA-413304.

Tel# 917387600518

!
Dear Mr. Rohit Dnyandeo Ritond,

We would like to take this opportunity to extend a very warm welcome to TATA Consultancy Services
Limited (TCSL) family. '

We are pleased to inform you that your joining date at TCSL will be 20th January 2022 , your joining
location is Pune , work location is Pune and your stream is CBO . This has been

provided considering your preference and business requirements.

Your wellbeing is our utmost priority in the current COVID-19 pandemic scenario across India. Keeping
this in mind, and the regulations enforced by various states at this point, we have internally enabled a

virtual onboarding process for our future TCSers. For the Virtual Onboarding Process, you will not be
required to physically report at the TCS offices on the date of your joining .
' !

TCS XP HR Team will reach out to you over email in the next few days to guide you further on the
virtual onboarding process and steps to be taken to prepare yourself for onboarding.

Congratulations on completing the first phase of your learning through TCS Xplore Program. We
appreciate your passion towards learning which has helped you to perform well. You are now set to
experience learning through our coveted TCS Xperience Program.

S
Princip2
Satara College of B.C.A
L pandharpur:
Private and Confidential oo

TATA CONSULTANCY SERVICES

Tata Consultancy Services Ltd ai
Peepul Park, Technopark Campus, Kariavattom P.O., Thiruvananthapuram - 695 581, Kerala, India
Telephone : +91 471 6629400, Fax: +91 471 6629499, Website : WWW.T(S.COM
Registered Office : Nirmal Bullding, 9th Floor, Nariman Point, Mumbai - 400 021
Corporate Identification Number (CIN): L22210MH 1995PLCO84781
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We look forward to you joining us on an enriching career with TCSL. Together, let us take this
b organization to greater heights!

Gear up to experience the futurel!!

Warm regards,
prmm—)

e s —
J Janardhan S . Click here or use a QR code scanner from your
Globa| Head - Talent Development mobile to validate the joining letter
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9 TCS Xperience Program
. N ‘

Learning is a way of life at TCSL. The TCS Xperience Program will open a world of opportunities and
help you to scale greater heights in your professional life.

The program is carefully designed to develop software engineering skills, nurture professionalism and
inculcate a process mindset. This program provides the perfect platform to polish the skills you have
gained through the TCS Xplore program, making you 'project ready".

The duration of your TCS Xperience Program is based on your performance in TCS Xplore program
and business requirements.

The program has regular assessments based on pre-defined learning objectives. You are expected to
meet the required standards during the TCS Xperience Program. In case, the performance does not
‘meet the expectations, the management reserves the right to either extend your program or take
i appropriate action.

: 1

As communicated through various forums during the recruitment process, your appointment is subject
to completion of your final academic (UG/PG) course within the stipulated time as specified by your
University/Institute and as per TCSL selection guidelines. You also have to fulfill all the TCS eligibility
criteria as stated in the Offer letter.

Kindly confirm your acceptance of this program by clicking on the 'l Accept' button in Nextstep portal.
We encourage you to join us on the specified date to enjoy the benefit of timely processing and avail
better opportunities.

,

principal

f
atara College 0
New S > andharpur.

B.CA

Private and Confidential Page | 2

TATA CONSULTANCY SERVICES

Tata Consultancy Services Ltd
Peepul Park, Technopark Campus, Kariavattom P.O., Thiruvananthapuram - 695 581, Kerala, india
Telephone : +91 471 6629400, Fax: +91 471 6629499, Website : www.Tcs.com
Registered Office : Nirmal Building, 9th Floor, Nariman Point, Mumbai - 400 021
Corporate Identification Number (CIN): L22210MH 1995PLCO84781



REDPHANTOM
GROUP

) Executive

e e S A ol

[
]

|
N

yeipal
w Satara College of B.C.A
Pandharpur.



°< r TECH REDPHANTOM TECH NOVELTY PVT LTD

Office No 107401711 21924, 7" fioee, A Wang
novelby

Ciy Vista, Kharars, Pure-413014

IMAGINATION TOINKOVATION

108 OFFER
May 22, 2023

Dear Amruta Shinde,

Thank you for exploring career opportunities with RedPhantom Tech Novelty Pvt
Ltd. You have successfully completed our initial selection process and we are pleased
to make you an Offer of employment.

This Offer is based on your profile and performance in the selection process. You
have been selected for the position of Junior Financial Executive.

CTC Package: INR 2,16,000/-

The salary shall be INR 18,000 per month. Kindly confirm your acceptance of this
online through ‘Acceptance Email”, If not accepted within 48 hours, this offer is
liable to lapse at the discretion of RPTN this offer will be automatically withdrawn.

Joining Date: May 22, 2023,

Office Time: 9 AM to 6 PM. (Monday to Friday)

Reporting Location: Office No-10/11/12/12A, 7' floor, A wing, City Vista, Kharadi,
Pune - 411014,

You are expected to make sure that you will have a laptop. You will be dealing with
confidential data of the company and its clients. You have to be careful to not disclose
this to anyone outside the company during and after your association with the
company. Any data related to the company on your computer or laptop must be
promptly shared by you with the company and you must not keep any confidential
data saved with you on your Laptop/ PC/ Email/ Cloud beyond what is required to
perform your duty and in no case beyond your association with the company.

You shall indemnify the company against any loss or damage caused by a) negligence
on your side b) misrepresentation or breach of agreement caused by you. We value
continuous learning, nurtuning creativity and promoting innovation. Rest assured,
that this opportunity will give you ample scope for all of this while working alongside
colleagues who are kicked and passionate about what they do.

Please sign a copy of this letter and return it to us by May 22, 2023. Feel free to
reach us at hr@rptechnovelty.com anytime i you have any questions about

anything at all. We look forward to you jaining our mission to shape the future of
advertising.

Principal
New Satara College of B.C.A
Pandharpur.




